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OCCUPATIONAL DISEASE 
 
An Occupational Disease Includes: 

• a disease resulting from exposure to a substance (for example, chemicals, dust, fumes or 
viruses) relating to a particular process, trade, or occupation in an industry (for example, 
asbestos from exposure to asbestos in the air) 

• a disease peculiar to, or characteristic of, a particular industrial process, trade or occupation 
(for example, operating drills used in mining or construction or using tools such as 
chainsaws may result in Hand Arm Vibration Syndrome) 

• a medical condition that in the opinion of the Workplace Safety and Insurance Board 
(WSIB) requires you to be removed from exposure to a substance because the condition 
may lead to an occupational disease, or 

• a disease mentioned in Schedule 3 or 4 of the Regulations to the Workplace Safety and 
Insurance Act, 1997 (see below for more information about these schedules) 

 
If you suffer from and are impaired by an occupational disease, WSIB will pay you benefits as if 
you were injured in a work-related accident.  A special unit of WSIB known as the Occupational 
Diseases and Survivor Benefits Program handles most occupational disease claims. 
 
Why Are the Scheduled Diseases Significant? 
 
Schedule 3 contains a list of thirty diseases for which WSIB will pay benefits if you prove you 
have the disease and you worked in a process listed next to that disease.  You will not receive 
benefits if either WSIB or your employer proves the disease did not arise from your work.  For 
example, WSIB or the employer can argue that the workplace exposure to a substance did not  
last long enough to be significant, or that other factors such as smoking were responsible for the 
disease.   
 
Schedule 4 contains of list of only 3 diseases.  To receive benefits for diseases listed in Schedule 
4, you only need to prove that you have the disease and that you were employed in the listed 
work process.   
 
What About Diseases That Are Not in the Schedules? 
 
WSIB has developed policy guidelines in an effort to decide claims relating to a number of other 
occupational diseases (for example, lung cancer among uranium or gold miners).  Many of these 
guidelines set out minimum periods of exposure to substances such as radiation or arsenic, and a 
minimum period between the date of first exposure and the diagnosis of the disease, called the 
latency period.  These minimum periods of exposure must be met in order to receive benefits. 
 
If your claim does not meet the minimum requirements set out in the guidelines, or if there is no 
guideline relating to a particular disease and workplace exposure, WSIB will decide the claim 
based on the facts and evidence of your case.  The WSIB decision-maker will review your 
medical condition, your exposure at work, up-to-date medical and scientific information, and 
possible factors that were not related to work.  WSIB will ultimately decide whether the 
workplace exposure made a significant contribution to the development of your disease. 
 
When Should You File a Claim for Occupational Disease? 
 
You should file a claim for occupational disease benefits: 

• as soon as possible, and preferably no later than six months from the date that you 
discovered you have an occupational disease, if this happened on or after January 1, 1998.  
You should file a claim even if you missed the deadline.  Since occupational disease claims 
are complicated, WSIB is more likely to extend the deadline for these types of claims.
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